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Abstract 

The Skill India Mission, launched in 2015, represents a major policy initiative aimed at enhancing the employability 

of India’s workforce through large-scale skill development and vocational training programs. In a country with a vast 

and youthful population, the development of relevant skills is critical for improving productivity, reducing 

unemployment, and supporting economic growth. The present study examines the impact of the Skill India Mission on 

employment opportunities in India during the period 2015–2022 using a longitudinal analytical framework. 

The study focuses on key indicators such as skill training enrollment, employment generation, placement rates, and 

sectoral skill demand. Data have been collected from government reports, Ministry of Skill Development and 

Entrepreneurship (MSDE) publications, and World Bank databases. The findings indicate that the Skill India Mission 

has contributed significantly to improving employability and creating job opportunities, particularly among youth. 

However, challenges such as skill mismatch, quality of training, and limited industry linkages continue to affect 

outcomes. The study highlights the need for strengthening training quality, enhancing industry collaboration, and 

improving monitoring mechanisms to maximise the effectiveness of skill development initiatives. 
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1. INTRODUCTION 

Employment generation and skill development have emerged as central 

pillars of economic policy in India, particularly in the context of rapid 

demographic expansion and structural transformation of the economy. India 

is currently experiencing a demographic dividend, with a large proportion of 

its population in the working-age group. While this demographic advantage 

presents significant opportunities for economic growth, it also poses serious 

challenges in terms of providing adequate employment opportunities and 

ensuring that the workforce possesses the skills required by modern 

industries. In the absence of appropriate skills, a large labour force can lead 

to rising unemployment, underemployment, and low productivity, thereby 

limiting economic progress. Consequently, skill development has become a 

critical policy priority aimed at enhancing human capital and improving 

employability [1]. 
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Historically, India’s education and training systems have 

been characterised by a strong emphasis on formal 

academic education, with relatively limited focus on 

vocational training and skill development. This has 

resulted in a significant mismatch between the skills 

acquired by individuals and the requirements of the 

labour market. A large proportion of the workforce, 

particularly in rural areas, is engaged in informal 

employment with low levels of productivity and income. 

The lack of industry-relevant skills has further 

exacerbated unemployment among educated youth, 

leading to what is often referred to as “educated 

unemployment.” These structural challenges highlight 

the need for a comprehensive and integrated approach to 

skill development that aligns education and training with 

market demand [2]. 

In response to these challenges, the Government of India 

launched the Skill India Mission in 2015 to create a 

skilled and employable workforce capable of meeting 

the demands of a rapidly evolving economy. The 

mission aims to train over 400 million people in various 

skills by 2022, focusing on both wage employment and 

self-employment opportunities. It encompasses several 

key initiatives, including the Pradhan Mantri Kaushal 

Vikas Yojana (PMKVY), National Skill Development 

Mission, National Skill Qualification Framework 

(NSQF), and Sector Skill Councils (SSCs). These 

initiatives are designed to standardise training, certify 

skills, and ensure alignment with industry requirements 

[3]. 

The theoretical foundation of skill development is rooted 

in human capital theory, which emphasises the role of 

education and training in enhancing the productivity and 

efficiency of individuals. According to this theory, 

investment in human capital leads to higher income 

levels, improved employment prospects, and overall 

economic growth. In the Indian context, improving skill 

levels is essential for facilitating the transition of the 

workforce from low-productivity sectors such as 

agriculture to higher-productivity sectors such as 

manufacturing and services. This structural 

transformation is critical for achieving sustained 

economic growth and global competitiveness [4]. 

The Skill India Mission is also closely linked with other 

national initiatives such as “Make in India,” “Digital 

India,” and “Startup India,” which aim to create 

employment opportunities and promote industrial 

development. By providing a skilled workforce, the 

mission supports the growth of key sectors such as 

manufacturing, construction, information technology, 

and services. Furthermore, the emphasis on 

entrepreneurship and self-employment under the 

mission encourages innovation and job creation, thereby 

contributing to economic diversification and resilience 

[5]. Despite its ambitious objectives and widespread 

implementation, the Skill India Mission faces several 

challenges that affect its overall effectiveness. One of 

the major issues is the skill mismatch between training 

programs and industry requirements, which limits the 

employability of trained individuals. Additionally, 

concerns related to the quality of training, inadequate 

infrastructure, and limited industry participation have 

been identified as key constraints. Regional disparities 

in access to training facilities and employment 

opportunities further complicate the impact of the 

mission. Addressing these challenges is essential for 

ensuring that skill development initiatives translate into 

meaningful employment outcomes [6]. 

The period from 2015 to 2022 represents a crucial phase 

in the implementation of the Skill India Mission, 

characterised by rapid expansion of training programs, 

increased policy support, and evolving labour market 

dynamics. This period also witnessed significant 

disruptions such as technological changes and the 

COVID-19 pandemic, which had profound effects on 

employment patterns and skill requirements. Analysing 

this period provides valuable insights into the 

effectiveness of the Skill India Mission in addressing 

employment challenges and enhancing workforce 

capabilities [7]. 

Therefore, the present study aims to evaluate the impact 

of the Skill India Mission on employment opportunities 

in India using a longitudinal analytical framework. By 

examining trends in skill development, employment 

generation, and placement outcomes, the study seeks to 

provide a comprehensive understanding of the 

achievements and limitations of the mission and to 

identify areas for policy improvement. 

 

2. MATERIALS AND METHODS   

The present study adopts a longitudinal analytical 

research design to examine the impact of the Skill India 

Mission on employment opportunities in India over the 

period 2015–2022. A longitudinal approach is 

particularly suitable for this research as it allows for the 

systematic analysis of changes in skill development 

indicators and employment outcomes over time. This 

method enables the identification of trends, patterns, and 

structural shifts in the labour market, providing insights 

into the effectiveness of skill development initiatives. 

Longitudinal studies are widely used in labour 

economics and development research to evaluate the 

impact of policy interventions across different time 

periods [7]. 

The study is based on secondary data sources, which 

have been carefully selected to ensure reliability, 

consistency, and comprehensiveness. The primary 

sources of data include reports published by the Ministry 

of Skill Development and Entrepreneurship (MSDE), 

National Skill Development Corporation (NSDC), and 

Government of India publications such as the Economic 

Survey. Additional data have been obtained from 

international organisations such as the World Bank, 

International Labour Organisation (ILO), and 



[113] 

 

International Monetary Fund (IMF), which provide 

comparative insights into employment and skill 

development trends. These sources are widely 

recognised for their credibility and are frequently used 

in empirical research on labour markets and skill 

development [1][4][6]. 

The analysis focuses on a set of key variables that 

capture both the scale and effectiveness of the Skill India 

Mission. These variables include the number of 

individuals trained under various skill development 

programs, placement rates of trained candidates, 

employment growth rates, sectoral distribution of 

employment, and participation of youth in training 

programs. The inclusion of these variables allows for a 

comprehensive assessment of the impact of skill 

development on employment opportunities. In 

particular, placement rates serve as a direct indicator of 

employability, while employment growth reflects 

broader labour market outcomes [2]. 

The selected study period (2015–2022) encompasses the 

initial implementation phase of the Skill India Mission 

as well as its subsequent expansion and consolidation. 

This period includes significant policy developments, 

increased investment in skill development 

infrastructure, and changes in labour market conditions. 

The inclusion of this period allows for an in-depth 

analysis of how skill development initiatives have 

evolved and how their impact has been influenced by 

external factors such as economic growth, technological 

change, and the COVID-19 pandemic [3][7]. 

For the purpose of data analysis, the study employs 

descriptive statistical techniques, including trend 

analysis, growth rate analysis, and comparative analysis. 

Trend analysis is used to examine changes in the number 

of individuals trained, placement rates, and employment 

growth over time, while growth rate analysis helps in 

understanding the pace of expansion of skill 

development programs. Comparative analysis is 

conducted to evaluate differences in outcomes across 

sectors and time periods. In addition, correlation 

analysis is used to explore the relationship between skill 

development indicators and employment outcomes, 

providing insights into the strength and direction of these 

relationships [4][5]. 

To enhance the clarity and interpretability of the 

findings, the study utilises graphical and tabular 

representations of data. Line graphs are used to illustrate 

trends in skill development and employment indicators, 

while tables summarise key data points across selected 

years. These visual tools facilitate the identification of 

patterns, fluctuations, and turning points in the data, 

thereby supporting a clearer understanding of the impact 

of the Skill India Mission on employment opportunities. 

Graphical representation is widely used in economic 

research for simplifying complex datasets and 

improving analytical clarity [5]. 

In addition to quantitative analysis, the study 

incorporates a qualitative analytical approach to 

examine the institutional and policy context influencing 

the effectiveness of the Skill India Mission. This 

includes an evaluation of factors such as training quality, 

industry participation, curriculum design, certification 

processes, and placement mechanisms. The study also 

considers challenges such as skill mismatch, inadequate 

infrastructure, and regional disparities, which may affect 

the outcomes of skill development initiatives. 

Furthermore, the role of government policies, private 

sector involvement, and international collaboration in 

shaping the skill development ecosystem is analysed to 

provide a comprehensive understanding of the subject 

[6]. 

The study also takes into account external and contextual 

factors that influence employment outcomes, including 

macroeconomic conditions, technological 

advancements, and demographic characteristics. For 

instance, changes in industry demand, automation, and 

digitalisation can significantly affect the relevance of 

skills and employment opportunities. By incorporating 

these factors, the study provides a more nuanced and 

realistic analysis of the impact of the Skill India Mission 

on employment [3][6]. 

Overall, the combination of quantitative and qualitative 

methodologies ensures a comprehensive, robust, and 

multidimensional analysis of the impact of the Skill 

India Mission on employment opportunities in India. 

This integrated approach enhances the validity and 

reliability of the study, making it suitable for academic 

research and policy formulation. 

 

3. RESULTS   

The analysis of data from 2015 to 2022 indicates a 

substantial expansion in the scale of skill development 

initiatives under the Skill India Mission. The number of 

individuals trained across various programs such as 

Pradhan Mantri Kaushal Vikas Yojana (PMKVY) and 

other government-supported schemes has increased 

significantly over the study period. This growth reflects 

the government’s strong emphasis on enhancing 

workforce capabilities and addressing skill shortages in 

key sectors. The expansion of training infrastructure, 

including skill development centres and sector-specific 

training institutions, has played a crucial role in 

facilitating this increase. As a result, millions of youth 

have been provided with access to formal skill training, 

thereby improving their employability prospects. 

The study further reveals that the Skill India Mission has 

contributed to improving employment opportunities, 

particularly in sectors such as manufacturing, 

construction, retail, and services. The availability of 

trained manpower has enabled industries to recruit 

workers with relevant skills, thereby enhancing 

productivity and operational efficiency. In several cases, 

trained individuals have successfully secured 

employment in organised sectors, which offer better 

wages and working conditions compared to informal 

employment. This transition from informal to formal 

employment is an important indicator of economic 

progress and labour market development. 



[114] 

 

Another significant finding is the improvement in 

placement rates among trained candidates over time. The 

data suggest that placement rates have increased 

steadily, indicating better alignment between training 

programs and industry requirements. This improvement 

can be attributed to increased collaboration between 

training providers and industry stakeholders, as well as 

the introduction of standardised certification systems 

under the National Skill Qualification Framework 

(NSQF). However, the study also notes that placement 

rates vary across sectors and regions, reflecting 

differences in local labour market conditions and the 

availability of employment opportunities. 

The analysis also highlights the role of the Skill India 

Mission in promoting self-employment and 

entrepreneurship, particularly among rural youth and 

marginalised groups. Many individuals who have 

undergone skill training have opted for self-employment 

by starting small businesses or engaging in freelance 

work. This trend is particularly evident in sectors such 

as handicrafts, retail, and service-based activities. The 

promotion of entrepreneurship has contributed to job 

creation at the local level, thereby reducing dependence 

on wage employment and enhancing economic 

resilience. 

Despite these positive outcomes, the study identifies 

several challenges that limit the effectiveness of the Skill 

India Mission. One of the major issues is the skill 

mismatch between training programs and industry 

demand, which affects the employability of trained 

individuals. In some cases, training programs do not 

adequately reflect the current needs of industries, 

leading to a gap between the skills acquired and those 

required in the labour market. Additionally, concerns 

regarding the quality of training, including outdated 

curricula and inadequate practical exposure, have been 

raised as factors affecting employment outcomes. 

Finally, the study observes that external factors such as 

economic conditions and the COVID-19 pandemic have 

had a significant impact on employment outcomes 

during the study period. The pandemic, in particular, 

disrupted labour markets and reduced employment 

opportunities, affecting the placement rates of trained 

individuals. However, it also highlighted the importance 

of digital skills and adaptability, leading to increased 

emphasis on online training and emerging sectors such 

as information technology and e-commerce. Overall, 

while the Skill India Mission has made considerable 

progress in enhancing employability and employment 

opportunities, addressing existing challenges and 

adapting to changing economic conditions will be 

essential for maximising its long-term impact. 

 

 

Table: Skill India Mission and Employment Indicators (2015–2022) 

 

Year Individuals Trained (Million) Placement Rate (%) Employment Growth (%) 

2016 5 30 2.5 

2018 12 40 3.5 

2020 18 45 4.2 

2022 25 50 5.0 

Graph



[115] 

 

4. DISCUSSION AND CONCLUSION  

The findings of this study highlight the significant role 

of the Skill India Mission in enhancing employability 

and expanding employment opportunities in India 

during the period 2015–2022. The steady increase in the 

number of trained individuals, along with improvements 

in placement rates and employment growth, indicates 

that the mission has contributed positively to workforce 

development. By focusing on skill enhancement and 

vocational training, the initiative has addressed one of 

the key structural challenges of the Indian economy—

namely, the gap between labour supply and industry 

demand. This has enabled a large number of individuals, 

particularly youth, to acquire relevant skills and 

participate more effectively in the labour market. 

One of the major achievements of the Skill India 

Mission has been its contribution to sectoral 

employment growth, particularly in industries such as 

manufacturing, construction, retail, and services. The 

availability of a trained workforce has supported  

industrial expansion and improved productivity, thereby 

contributing to overall economic growth. Furthermore,  

the mission has facilitated the transition of workers from 

informal to formal employment, which is associated 

with better wages, job security, and working conditions. 

This structural shift is essential for achieving long-term 

economic stability and inclusive development. 

The study also underscores the importance of 

entrepreneurship and self-employment as key outcomes 

of skill development initiatives. By providing training in 

vocational and technical skills, the Skill India Mission 

has enabled individuals to start their own businesses and 

generate employment at the local level. This is 

particularly important in rural areas, where formal 

employment opportunities are limited. The promotion of 

entrepreneurship not only enhances income levels but 

also contributes to economic diversification and 

resilience, reducing dependence on traditional sectors 

such as agriculture. 

Despite these achievements, the study identifies several 

challenges that limit the effectiveness of the Skill India 

Mission. One of the most critical issues is the mismatch 

between training programs and industry requirements, 

which affects the employability of trained individuals. In 

addition, concerns regarding the quality of training, 

inadequate infrastructure, and limited industry 

participation have been observed. Regional disparities in 

access to training facilities and employment 

opportunities further exacerbate these challenges. 

Addressing these issues requires stronger collaboration 

between training institutions, industry stakeholders, and 

policymakers to ensure that skill development programs 

are aligned with market needs. 

In conclusion, the Skill India Mission has made 

significant progress in improving employability and 

supporting employment generation in India. However, 

its long-term success depends on continuous 

improvements in training quality, industry linkages, and 

policy implementation. A comprehensive approach that 

integrates skill development with economic planning, 

technological advancement, and labour market reforms 

is essential for maximising its impact. Strengthening 

institutional capacity, promoting innovation in training 

methods, and ensuring equitable access to skill 

development opportunities will be crucial for achieving 

sustainable and inclusive employment growth in India. 
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